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“This wasawonderful thing the Saints
and the San Antonio community did for
Hurricane Katrina evacuees and we are
so proud to be a part ol i, commented
Socicty member Cindy Roberts,

Greater New York Society
Takes Down Syndrome

Buddy Walk

Once again, the Community Affairs
Committee of the LOMA Socicty of
Greater New York reached out to the
community. Commitee Chair Carol
Parkerson of Prudental Financial, Board
Member Lucille Cassanno of MetLife,
and Mary Jean Orando represented the
Society at the National Down Syndrome
Society (NDSS) New York City Buddy
Walk on Sunday, September 25, 2005.
The walk wok place at the Great Hill in
Central Park at 106h Swreet and Central
Park West.

Several thousand people from the tri-
state area and across the country partici-
pated in the one mile walk 10 promote
inclusion and awareness of Down Syn-
drome. The Buddy Walk was led by
Chris Burke, NDSS Good Will Ambas-
sador and star of the TV series “Life
Goes On.”

The cool and cloudy afternoon was
brightened by the colorful balloons of
blue, gold, red and vellow that were
placed at the entrance. The upbeat mu-
sic being plaved by the D) added 1o the
festive mood. T-shirts were distributed 1o
each person who registered. There were
games, face painting and pumpkin paint-
l.l'l_g.

Carol, Lucille and Mary Jean were
asaigned as cheerdeaders by Walk Coor-
dinator Becky Switalski. Beckytookthem
down the hill to their post along Central
Park West, close 1o the finish line, As the
participants walked by, Carol, Ludlle
and Mary Jean clapped their hands and
cheered them on: “Good job,” “Nice
going,” “You're almosttothe end.” Many
participants held upsignssuch as “Tara’s
Team,” “Bronx Babies,” and “Anna’s
Angels.” When the walk ended, the par-
ticipants received a sticker and picked up
their “goodie bags.”

Montreal Society Holds
“Glamorous™ Annual Meeting
The LOMA Society of Montreal held s
annual mectng on Thursday, October
27. "To boost anendance, the Board of
Directors chose to hold the meeting in a
grand location: the Chiteau Dufresne
Museum, chateau meaning castle.
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Originally the museum wasthe home
of two wealthy brothers who were key
plavers in the development of the city of
Montreal. Apicture of their former home

an be viewed by visiting their Website at
www.chatcaudulresne.qe.ca.

Built in the carky 19005, the muscumn
is comprised of two residences, one for
each brother. Each house has its own
stvle of decoravon, but with so many
frescos and sculprures, it was ke living in
AN Art museum.

Inordertomake the Annual Meeting
a special event for our members, we did
pay attention to details. The members
had access to free private valet parking,
were received in the main entrance (isu-
ally not open tovisitorsjand greeted with
a glass of wine by the Board members,
while being introduced to fellow mem-
bers. A professional pianist plaved soff
music all evening while, as a backdrop,
guests could view the features and new
look ol the Society Web site.

Sinece attendance atthe annual meet-
ing 18 free of charge for members, we did
solicit the support of sponsors to make
the evening possible. The evening spon-
sor and the Web site sponsors were in-
vited to give a short speech on how
LOMA plays a role in their organiza-
nons. The Annual Mecting ended after
the Jacques Bédard prize was awarded
to a most deserving recipient, Mrs.
Suzanne Comtois by Mrs. Clande Di
Stasio. Thisspecial prize is named for the
founder of the LOMA Society of
Monweal and was first immroduced in
2000 o honor a LOMA Society of
Montreal member for their outstanding
commitmentand dedication to the Soci-
ety, The meeting was followed by a bufTet
as well as a personalized guided tour of
the museum.

We feel that selecting an interesting
locaton, ssuing personalized invitations
1o our sponsors, all executives of compa-
nies m the hife msurance business, and
welcoming members to bring a guest
greatly contributed to the suceess of the
LOMA Society of Montreal 2005 An-
nual Meeting,

The next event on the horizon is our
3nh anmversary cclebration, and we
arccurrently scouting locations and work-
ingwithour sponsorstoensurean evening
full of clegance and fun.

Nebraska Society Takes

Care of Business

On October 27th, 2005, the LOMA
Society of Nebraska held its annual

LOMA Seminar. The theme for this
vear's event was “Taking Care of Busi-
ness”, The event was held at the Peter
Kiewit Lodge at Mahoney State Park in
Nebraska, Afier a wonderiul breakfist,
our President Ginny Tworek welcomed
our first speaker, Mary Hoppe.

Mary shared an exciting topic with
us: “Contented Cows Give Better Milk:
How o Decrease Rudeness & Increase
Performance”. This humorous play on
words emphasized the relationship be-
tween happyemploveesand the increased
quality of their work. One focus of her
presentation was to find out what the
most admired companies in America do
to improve the quality of work life and
increase perlormance,

Mary explained that the most ad-
mired corporations in America have an
ability w0 atract, develop and keep tal-
ented people. They also possess quality
management, as well as quality produces
and services. They have value as a long-
term investment, a conscientious usc of
corporate assets, a solid financial sound-
ness, and innovatvenes as well as com-
munity responsibility.

At this point during the presentation,
Mary asked all of us w0 get into small
groups and share some things we desire
in our jobs that would make our day
better, After avery productive and stimu-
lating activity, some of the main ideas
shared were being recognized for our
work, having our co-workers come to
work with a positive attitude, and a more
equal work load among co-workers,

Mary shared examples of these “ad-
mired” companiecsandwhat they've done
to be recognized as such. Principal Fi-
nancial Group gave 12,500 emplovees
days off 10 do volunteer work last vear.
WL, Gore has 4,200 emplovees and
everyone holds the title of Associate, As-
sociates cvaluate fellow team members
cach year to determine compensation.
Quicken Loans, which has more than
1900 employees, is another example. It
provides Ticket Window Thursday, for
which the CEQ gives concertor sporting
event rickets 10 those who sing over the
PA svstem. These are simple gestures
thata company cando to show apprecia-
tion toitsemployees as well as show what
the company’s values are. All of the wp
companies arc regarded as exceptional
places to work.

Another example Mary shared with
the group was Wegmans Food Markets,
whose motto is “Employees First, Cus-
tomers Second”. This is oppaosite of what
is found in most companies today, but



